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Historical Perspective

• History of the Profession
• Emulation of Legal and Medical Professions
• Influence of British Chartered Accountancy Model
• First CPA laws created in 1896 in New York

• Board of Accountancy Policies
• Education
• Examination
• Experience



Diversity in Medicine: Facts and Figures 2019
- Association of American Medical Colleges



American Bar Association – “How to Improve 
Diversity in the Legal Profession” (July 2022)
The legal profession is struggling with diversity. Women make up 37% 
of practicing attorneys, even though they account for 50.8% of the U.S. 
population. Men still outnumber women in equity partner positions 
nearly 5 to 1. Only 4.7% of practicing attorneys are Black, with about 
10% of attorneys falling into other racial minority groups. Within the 
legal profession since 2010, representation of individuals in minority 
racial and ethnic groups combined has grown just 6%, the percentage 
of practicing Black attorneys has increased by less than 1%, and the 
percentage of women attorneys has only increased 4.6%. At this rate, it 
will take 30 years for the demographics of the legal profession to 
reflect the demographics of today’s population.
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ACCOUNTING+
www.joinaccountingplus.com

694MM
online engagements 
sparked interest in 

accounting 

1.7MM
Black & Latino students 

visited the Accounting+ site

17K
students provided their 
email to connect to the 
Accounting+ ecosystem

21%
measured increase in 

accounting consideration 
among students exposed 

to Accounting+



• The accounting funnel is wide at the top, but very narrow at the bottom, indicating a 
disconnect between openness/interest, and moving students successfully through 
the major  

• Interest is highest at the high school and community college levels, 
underscoring the importance of messaging early and communicating a clear 
pathway to the degree and what follows

o Traditional messaging has focused on benefits related to stability, the accountant 
value-add, and opportunities for learning and growth, among other employer-
specific benefits like travel and exposure to senior level executives

o The data suggests that you can build from those relative strengths, however there 
are significant barriers to overcome related to interest, aptitude for the work 
(connected to understanding what the work is), and work/life balance
 These are items of top importance in the priority pillars, but among the lowest 

scoring items for the accounting profession.  

Key Findings: Perceptions of Accounting
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• Personal touchpoints like family, mentors, classes, and work experiences have the 
most impact on career choice

o Three-fourths of accounting majors and minors know someone in the profession, 
further validating the influence of direct exposure on career path

o That said, social media platforms can also satisfy the need for first-hand 
information on the ins and outs of different careers, and YouTube, Instagram and 
TikTok are go-to’s in that space 

Key Findings: Influencers and Touchpoints
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ncat.edu

Center Activities and Initiatives
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Recruitment 

Two Year Bridge 
Symposium

HBCU Graduate 
Accounting Fellowship 



ncat.edu

• https://www.linkedin.com/company/centerforaccountingdiversity/
• https://www.icpas.org/information/professional-issues/cpa-diversity
• https://www.imanet.org/insights-and-trends/the-future-of-

management-accounting/diversifying-global-accounting-talent-
actionable-solutions-for-progress?ssopc=1

Resources



Thank You!
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