THE PEER REVIEW
COMMITTEE
Our association would not be where it is today without the dedication of
members like you.
NCACPA prides itself on being the essential resource for North Carolina
CPAs. Our committees play an invaluable role in providing insights, outreach,
and information for the benefit of our members and the North Carolina
accounting community as they align with the association’s mission.
In addition to your committee’s involvement, our Board of Directors have the
vital responsibility of carrying out the association’s objectives in accordance
with our official bylaws. Each committee has a board liaison, who serves as
a critical link in order to further oversee and execute on NCACPA’s objectives.

VOLUNTEER EXPECTATIONS
Our processes and policies for volunteers include budget amendments,
communications, reimbursements, and travel, which your staff liaison can
provide details on. Volunteers also have access to additional resources at
www.ncacpa.org/volunteer-toolkit.

Your staff liaison is Mary Kelly. You may contact her at any time at
mkelly@ncacpa.org, or by calling 919-469-1040.

Thank you again for being an engaged member of NCACPA!
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THE PEER REVIEW
COMMITTEE
COMMITTEE
MISSION

COMMITTEE STRUCTURE

The mission of NCACPA’s Peer
Review Committee is to
efficiently, effectively, and
equitably oversee the
administration, acceptance, and
completion of peer reviews for
members and non-members.

The minimum number of committee members will be no less than fifteen
individuals. Committee members serve in one of three groups, known as a
Regional Acceptance Body (RAB) for review presentation, discussion, and
acceptance.

SUBCOMMITTEES
1. Education and Communication
2. Oversight & Complaint Resolution
3. Standards and Handbook Monitoring

MEETING
FREQUENCY

VO LU N T E E R
EXPECTATIONS

Regional Acceptance Body
meetings are held on the first
Thursday after the sixteenth of
each month. Generally, no
meetings are held in March and
April. RAB meetings usually
alternate between face-to-face and
teleconference. Full committee
meetings are usually held on a
bi-monthly basis.

Basic Qualifications:
• Currently active in public practice at a supervisory level in the accounting or
auditing function of a firm enrolled in an approved practice-monitoring program
as an owner;
• Associated with a firm that has received an unmodified, pass, or pass with
scope limitation report grade on its most recently completed system peer review.
(The committee member must agree to immediately notify NCACPA if any firm
he/she is associated with does not receive a pass or pass with scope limitation
report grade on its most recently completed peer review.);
• Trained in the Standards and guidance of the Peer Review Program by
completing a course that meets the team captain training requirements
established by the AICPA Peer Review Board;
• Qualified to perform peer reviews as a team captain;
• Qualified and currently performing technical reviews for NCACPA;
• Have served as team captain on five peer reviews in the last five years (a year
is defined by NCACPA as May 1 to April 30). At least three of the five must
have been system reviews for the Peer Review Program.
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